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١.    The workers of the factory worked hard to ……… good production from bad material. 

a. evaluate 

b. imagine 

c. dispense 

d. produce 

٢. We can carry on our discussion after lunch. Carry on means: 

a. employ 

b. stop 

c. continue 

d. demand 

٣. Tehran is a very culturally ………. City.     

a. collection 

b. corporation 

c. domain 

d. diverse 

٤. We can’t judge what he did until we know all the ……….. .                                             

a. models                                                                                                                     

b. organizations 

c. selections 

d. circumstances                                                                                                         

٥. I ……….. more time to my work for making money. 

a. attempt 

b. allocate 

c. achieve 

d. apply 

٦. The government’s main ……… is to reduce the level of inflation. 

a. position 

b. force 

c. task 

d. intuition 

٧. Although he has no official power, he is still a man of ………… . 

a. authorize 

b. authoritative 

c. authority 

d. authoritatively 
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٨. The company’s weakness is its inability to sustain the previous agreement .sustain means:  

a. direct 

b. evolve 

c. turn 

d. support 

٩. He received a cash in ……….. for his hard job. 

a. reward 

b. inducement 

c. motivation 

d. enthusiasm 

١٠.  The ……… of the problem forced him to leave the meeting very soon. 

a. immediate 

b. immediacy 

c. immediately 

d. immediateness 

١١. The ……….. of the workers led to a strike in our factory. 

a. coaching 

b. loss 

c. project 

d. dismissal 

١٢. The manager is going to ………. a program to develop the company. 

a. involve 

b. satisfy 

c. classify 

d. devise 

١٣. They decided to develop a great plan in ……….. with another company. 

a. control 

b. cooperation 

c. consequence 

d. collection 

١٤. People should ……… with each other, in order to accomplish their duties well. 

a. detect 

b. develop 

c. imagine 

d. interact 
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١٥. The workers’ ………. of ٥  days holidays were accepted by their manager. 

a. demand 

b. employment 

c. purpose 

d. trait 

١٦. Plans give the organization its objectives and set up the best procedure for reaching them 

”Objectives” means…………. . 

a. goals 

b. outcomes 

c. incomes 

d. sections 

١٧. It was a sheer knowledge of the decision making process. Sheer means:  

a. complete 

b. infinite 

c. obvious 

d. efficient 

١٨. After much deliberation they found that nothing could be done. “Deliberation” means………….. 

a. approach 

b. policy 

c. judgment 

d. consideration 

١٩. Managers make decisions under a condition of ……….. when they have little or no information 

about the problem.  

a. safety 

b. properly 

c. certainty 

d. ambiguity 

٢٠. Since motivation is an internal force, it is not empirically ……….. . 

a. reasonable 

b. suitable 

c. variable 

d. observable 

٢١. We must ……… our efforts on improving education. 

a. tackle 

b. adapt 

c. assume 

d. concentrate 
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٢٢. Unloading the cargo was a slow ……….. . 

a. public 

b. record 

c. goal 

d. process 

٢٣. In selecting objectives, the managers consider their ………… and whether they will be acceptable 

to the organization’s employees.                    

a. respect 

b. feasibility 

c. evaluation 

d. threat 

٢٤. Nobody understands the elusive word of the director .elusive means: 

a. ���� 

b. ���� 

c. ���� 

d. ���� 

٢٥. The successful public administrator must have a solid understanding of the principles of 

organization. 

a. ���� � در

b. ��  !��" 

c. #�$� !��" 

d. �%& '�()* 

٢٦. The scope and principles of management undergo changes due to innovations and techniques. 

a. +,�-و 

b. ق ا"�0

c. ارزش 

d. 4 د�56

٢٧. The importance of money as a motivator has been consistently downgraded by most behavioral 

scientists. Downgrade means: 

a.  790ا 8ا� �  

b. ا�>ح "6ن 

c. 6ن" !�=>* 

d. 90 ه7 �& 

٢٨. Administration involves people, action and interaction. Interaction means: 

a. �را�&                                  b. !@Aر 

c. روش                                  d. B�C* 
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٢٩. Individuals differ in their basic motivation drive.  

a. ��0)� 48�Dا� 

b. +&�E� Fو��� 

c. 48�D6ان ا�>  

d. GH�� 48�Dا� 

٣٠. It is absolutely vital that the matter is kept secret. 

a. �%$� 

b. Fر=  

c. ��0C� 

d. �*�I 
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